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FOREWORD

These International Union of Painters and Allied Trades Finishing Trades Institute
Apprenticeship Standards have as their objective, the training of all occupations listed in
these Standards skilled in all phases of the industry. The JATC recognizes that in order
to accomplish this, there must be well-developed on-the-job learning combined with
related instruction.

This recognition has resulted in the development of these Standards of Apprenticeship.
They were developed in accordance with the basic standards recommended by the U.S.
Department of Labor, Office of Apprenticeship, as a basis from which the Sponsor can
work to establish an apprenticeship training program that meets the particular needs of
the area.



DEFINITIONS

Apprentice: Any individual meeting the qualifications described in the Standards of
Apprenticeship who has signed an Apprenticeship Agreement with the JATC for training and
related instruction under these Standards, and who is registered with the Nevada State
Apprenticeship Council.

Apprentice Electronic Registration (AER): Is an electronic tool that allows for
instantaneous transmission of apprentice data for more efficient registration of
apprentices and provides Program Sponsors with a faster turnaround on their
submissions and access to their apprenticeship program data.

Apprenticeship Agreement: The written agreement between the apprentice and the
Joint Apprenticeship and Training Committee (JATC), which sets forth the
responsibilities and obligations of all parties with respect to the Apprentice's
employment and training. Each Apprenticeship Agreement must be filed with the
Nevada State Apprenticeship Council.

Certificate of Completion of Apprenticeship: The Certificate of Completion of

Apprenticeship issued by the Nevada State Apprenticeship Council to those registered apprentices
certified and documented as successfully completing the apprentice training
requirements outlined in these Standards of Apprenticeship.

Collective Bargaining Agreement (CBA): The negotiated agreement between the
Union and signatory Employers that sets forth the terms and conditions of employment.

Consultants: The JATC may request interested agencies or organizations to

designate a representative to serve as a consultant. Consultants may be asked to
participate without vote in conferences on special problems affecting the agencies or
organizations they represent.

Coordinator of Training: An individual designated by the JATC to oversee the day to day
operations of the apprenticeship and training program, as well as, but not limited to the
program’s training records, apprentice and program compliance.

Cooperating Agencies: US Department of Labor, Nevada State Apprenticeship Council, Public
Schools, Vocational Institutes, and College of Southern Nevada

Director of Training: An individual who will work as the liaison to the IUPAT FTI and the Joint
Apprenticeship Committee. The Director will inform the committee of changes and
recommendations of the IUPAT FTI to be implemented into programs with JATC
recommendations.

Electronic Media: Media that utilize electronics or electromechanical energy for the
end user (audience) to access the content; and includes, but is not limited to, electronic
storage media, transmission media, the Internet, extranet, lease lines, dial-up lines,



private networks, and the physical movement of removable/transportable electronic
media and/or interactive distance learning.

Employer: Means any person or organization employing an apprentice whether or not
such person or organization is a party to an Apprenticeship Agreement with the apprentice.

Employer Group: Any number of employers who are considered as approved training
agents under these Apprenticeship Standards through a negotiated labor agreement,
jointly or individually.

Finishing Trades Institute of Nevada Glaziers JATC: May also be known in this document as The
FTI of Nevada Glaziers JATC and/or JATC

Hybrid Occupation: The hybrid approach measures the individual apprentice’s skill
acquisition through a combination of specified minimum number of hours of on-the-job learning
and the successful demonstration of competency as described in a work process schedule.

Interim Credential: Means a credential issued by Registration Agency, upon request of the
appropriate sponsor, as certification of competency attainment by an apprentice.

Joint Apprenticeship and Training Committee (JATC): Those persons designated by the sponsor
to act as an agent for the sponsor in the administration of the program. The Committee comprised
of an equal number of representatives appointed by the IUPAT District Council #15, Local #2001, a
known entity of the International Union of Painters and Allied Trades and the signatory
Contractors of the Glaziers Local 2001 in whose name these Standards of Apprenticeship will be
registered. May also be referred to in this document as The FT| of Nevada Glaziers JATC and/or
JATC.

Journeyworker: A worker who has attained a level of skill, abilities and competencies
recognized within an industry as having mastered the skills and competencies required
for the occupation. (Use of the term may also refer to a mentor, technician, specialist or
other skilled worker who has documented sufficient skills and knowledge of an
occupation, either through formal apprenticeship or through practical on-the-job
experience and formal training.)

O*NET-SOC Code: The Occupational Information Network (O*NET) codes and titles

are based on the new Standard Occupational Classification (SOC) system mandated by
the federal Office of Management and Budget for use in collecting statistical information
on occupations. The O*NET classification uses an 8-digit O*NET-SOC code. Use of

the SOC classification as a basis for the O*NET codes ensures that O*NET information
can be readily linked to labor market information such as occupational employment and
wage data at the national, State, and local levels.

On-The-Job Learning (OJL): Tasks learned on-the-job in which the apprentice must
become proficient before a completion certificate is awarded. The learning must be through

structured, supervised work experience.



Performance Improvement Plan: A document created by the JATC, with input from
the apprentice, to identify the corrective actions necessary for an apprentice to
demonstrate satisfactory progress in his or her apprenticeship training program.

Probationary Period: A defined period of time during which the apprenticeship
agreement may be terminated by either party of the agreement upon written notice to
the Nevada State Apprenticeship Council.

Program Sponsor: The FTI of Nevada Glaziers JATC in whose name the local Standards of
Apprenticeship will be registered, and which will have the full responsibility for administration and
operation of the apprenticeship program.

Registered Apprenticeship Partners information Data System (RAPIDS): The
Federal System which provides for the automated collection, retention, updating,
retrieval and summarization of information related to Apprenticeship programs.

Registration Agency: The Nevada State Apprenticeship Council (N.S.A.C.) recognized by the U.S.
Department of Labor, Apprenticeship Training, Employer and Labor Services.

Related Instruction: An organized and systematic form of instruction designed to

provide the apprentice with the knowledge of the theoretical and technical subjects

related to the apprentice’s occupation. Such instruction may be given in a classroom,

through occupational or industrial courses, or by correspondence courses of equivalent

value, electronic media, or other forms of self-study approved by the Nevada State Apprenticeship
Council.

Standards Of Apprenticeship: This entire document including all appendices and
attachments hereto, and any future modifications or additions approved by the
Nevada State Apprenticeship Council.

Supervisor of Apprentice(s): An individual designated by the program sponsor to
supervise or have charge and direction of an apprentice. May also be known in this document as

the Apprenticeship Coordinator.

Transfer: A shift of apprenticeship agreement from one program to another or from one
employer within a program to another employer within that same program, where there
is agreement between the apprentice and the affected apprenticeship committee or
program sponsor.

Union: The FTI of Nevada Glaziers JATC and/or DC 15 Local Union #2001 and The International Union of
Painters and Allied Trades. May also be referred to as ‘Labor’.

Work Processes: Tasks in which the apprentice must demonstrate proficiency before a

completion certificate is granted.



I. PROGRAM ADMINISTRATION

Structure of the Joint Apprenticeship and Training Committee

The international Union of Painters and Allied Trades (IUPAT) Finishing Trades
Institute (FTI) of Nevada Glaziers Joint Apprenticeship and Training Committee (JATC), in whose
name these Standards of Apprenticeship are registered, shall be composed of an equal number of
representatives appointed by management and the union. The JATC shall be comprised of three
(3) representatives and one (1) alternate appointed by management and three (3) representatives
and one (1) alternate appointed by the union. A Quorum shall consist of no less than one (1)
representative of the employers and one (1) representative of the union.

Technical assistance - such as that from the U.S. Department of Labor, Office of
Apprenticeship, State Apprenticeship Agencies, and vocational schools — may be
requested to advise the JATC.

Geographic Area

These Standards of Apprenticeship shall apply to the following geographical area: The
counties of Clark, Lincoln, Nye, and Esmerelda, State of Nevada, Kingman, Arizona, Bullhead City,
Needles, Ely, St. George and Cedar City, Utah and such cities and other locales as defined by their
charter.

Administrative Procedures:
A. The JATC will elect a Chairperson and a Co-Chairperson, and will determine the time and
place of regular meetings which will take place every month.
B. The Chairperson and Co-Chairperson will have the power to vote on all questions
affecting apprenticeship.
C. The Chairperson and Co-Chairperson should rotate among members of the JATC.

Responsibilities of the Joint Apprenticeship and Training Committee:

A. Establishing and registering Standards of Apprenticeship with the Registration Agency,
and ensure adherence thereto

B. Coordinate development of Standards of Apprenticeship with IUPAT/FTI and follow
IUPAT/FTI prescribed procedures for approval and recognition of Standards of
Apprenticeship prior to submittal to the Registration Agency.

C. Establishing and maintaining rules and requirements governing the policies,
administration, supervision, and training of apprentices. The rules and requirements



—

shall be in conformity with the collective bargaining agreement and with these
Apprenticeship Standards. A copy of the standards, rules and requirements, and any
changes to them, shall be provided to the Registration Agency and the apprentice.
Determining the need for new apprentices, including when apprenticeship openings
will be available and selecting apprentices in accordance with the Selection Procedures
attached hereto and made a part of the Apprenticeship Standards.

Initiating and signing Apprenticeship Agreements for apprentices and forwarding them
to the Registration Agency for approval and registration. In addition, The FTI of Nevada
Glaziers JATC will notify the Registration Agency, IUPAT/FTI, and other appropriate
parties of the cancellation, suspension, extension, reinstatement, or completion of
apprentices.

Arranging for apprentices to get the required on-the-job learning (OJL) and the Related
Technical Instruction (RTI) that will provide them with the diversity of training
delineated in the attached Work Process Schedule and Related Instruction Outline.
Monitoring and evaluating apprentice’s progress, including the review of apprentice’s
records to insure apprentices are fulfilling their responsibilities under the program. The
FTI of Nevada Glaziers JATC will review, approve and document all apprentice actions
including hours, content, and progress of training on-the-job and in related instruction;
wage progressions; disciplinary actions; evaluations; corrective action plans;
successful completions; cancellations; and any other performance or attendance-
related issues.

. Hearing and adjusting complaints regarding Apprenticeship Agreement violations.

Certifying the apprentice has completed both the required OIL and RTI, and submitting
such certification to the Registration Agency and the IUPAT/FTI with the request for
issuance of the Certificate of Completion of Apprenticeship.

Annually review the Affirmative Action Plan, good faith efforts, and Selection
Procedures. Updating the Affirmative Action Plan and goals/timetables, and modifying
the Affirmative Action Plan and Selection Procedures as a result of the review, when
appropriate. Such review will include an analysis of the JATC’s success in meeting its
goals, and the good faith effort made, and the impact each element of the Affirmative
Action Plan and Selection Procedure had on meeting its goal.

Maintaining all records relating to the recruitment, selection, employment and training
of apprentices for a minimum of five years from the last date of action.

Administering and operating a continuing education program for Journeyworkers

. Ensuring that all funds for the operation of the apprenticeship and training programs

are held in a jointly administered Trust Fund established by the local Collective
Bargaining Agreement and operated as set forth in the Declaration of Trust and in
accordance with applicable law.

. Providing the apprentices with a copy of written rules and policies and the apprentice

will sign an acknowledgement receipt of same. This procedure will be followed
whenever revisions or modifications are made to the rules and policies.



EQUAL OPPORTUNITY PLEDGE

The recruitment, selection, employment, and training of apprentices during their
apprenticeship, shall be written without discrimination because of race, color, religion,
national origin, disability, sex, age, or sexual orientation. The sponsor will take
affirmative action to provide equal opportunity in apprenticeship and will operate the
Apprenticeship Program as required under Title 29 of the Code of Federal Regulations,
Part 30, and the Nevada state plan.

AFFIRMATIVE ACTION PLAN

If the sponsor registers five or more apprentices, the JATC will adopt an Affirmative
Action Plan and Selection Procedures as required under Title 29 CFR Part 30 and the
Nevada EEO Plan. It will be attached as Appendix C.

QUALIFICATIONS FOR APPRENTICESHIP

Applicants shall meet the following minimum qualifications:
A. Age

All applicants must be at least eighteen (18) years of age. Applicants are required to
submit reliable proof of age (e.g., a driver’s license, birth certificate or other acceptable
documentation.

B. Education

All applicants shall possess sufficient educational knowledge to satisfactorily complete the
on-the-job training and related technical instruction. Applicants must provide proof that a
high school diploma or GED has been awarded at the time of application.

C. Physical

All applicants shall be physically capable of performing the essential functions of the
Glazing Trade without posing a direct threat to the health and safety of themselves or any
other individuals, with reasonable accommodations.

D. Citizen

All applicants must be a Legal Citizen of the USA or Legal Alien authorized to work in the
USA by the U.S. Citizenship and Immigration Services (USCIS). Proof must be shown at the
time of application.



V.

E. Transportation
All applicants must have adequate transportation to attend OJL and RTI classes.
F. Ability

All applicants must satisfy the Committee that they have the ability and aptitude to master
the rudiments of the trade based on oral interview, written documentation submitted by
the applicant, and evaluation rankings.

G. Military Experience

All applicants must submit a DD-214 to verify military training and/or experience if they are
a veteran and wish to receive consideration for such training/experience and/or VA
benefits.

H. Additional Requirements for Master Glazier Apprentice

All applicants for the Master Glazier Apprenticeship shall have successfully passed the FTi
of Nevada Architectural Glaziers Joint Apprenticeship and Training Committee’s
Architectural Apprentice Program.

Applicants may also apply for the program provided they have documented evidence of 2
years minimum commercial glazing experience that is verifiable through paycheck stubs,
W2’s or verifiable letters of recommendation.

In addition all applicants must successfully pass the Architectural Competency examination
with a minimum score of 70%. These requirements are in addition to all other
requirements for acceptance.

In the event of acceptance, placement will be the sole decision of the Board of Trustees
and their decision will be final.

Selection into the apprenticeship program will be in accordance with the Selection
procedures as stated in Appendix D made a part of these standards in.

SELECTION OF APPRENTICES

Selection into the apprenticeship program will be in accordance with the selection
procedures made a part of these Standards (Appendix D).



VI.

VIL.

APPRENTICESHIP AGREEMENT

After an applicant for apprenticeship has been selected, but before employment as an
apprentice or enrollment in related instruction, the Apprentice shall be covered by a
written apprenticeship agreement (Appendix B) signed by The FTI of Nevada Glaziers
JATC and the apprentice, and approved by and registered with the Registration Agency.
Such agreement shall contain a statement making the terms and conditions of these
standards a part of the agreement as though expressly written therein. A copy of each
Apprenticeship Agreement will be furnished to the apprentice, the JATC, the
Registration Agency, the employer and the Union, if appropriate.

An additional copy of the Apprenticeship Agreement will be provided to the Veterans
State Approving Agency for those veteran apprentices desiring access to any benefits to
which they may be entitled.

Prior to signing the Apprenticeship Agreement, each selected applicant will be given an
opportunity to read and view the Standards, the JATC's written rules and policies, the
Apprenticeship Agreement, and the sections of the Collective Bargaining Agreement
(CBA) that pertain to apprenticeship.

The Registration Agency will be notified within ten (10) days of the execution of each
Apprenticeship Agreement and will be given all of the information required for
registering the apprentice

RATIO OF APPRENTICES TO JOURNEYWORKERS

A numeric ratio of apprentices to journeyworkers consistent with proper supervision,
training, safety, and continuity of employment and applicable provisions in collective
bargaining agreements, except where such ratios are expressly prohibited by the
collective bargaining agreements. The ratio of apprentices to glazier journeyworkers
will be one (1) apprentice to three (3) glazier journeyworkers or a fraction thereof.*

*Fraction thereof is defined as “The employer may place one apprentice on the jobsite for
one, two or three glazier journey workers; two apprentices for four, five or six journey
workers; three apprentices for seven, eight and nine journey workers, and follow this
procedure thereafter.” The ratio of apprentices to journeymen employed in any occupation
on a job site must not be greater than the ratio approved for the employer as to the entire
work force pursuant to program registered with the council. (NAC 610.438)



VIIL.

IX.

TERM OF APPRENTICESHIP

The term of the apprenticeship shall be a period of reasonably continuous
employment, including the probationary period, as prescribed in the OJL schedule
found within Appendix A of these Standards. The Master Glazier Apprenticeship shall
be a combination of 4000 hours of OJL and a minimum of 288 hours of RI. In the event
the apprentice is required to work overtime, he/she shall receive credit on his term of
apprenticeship for only the actual hours worked.

An apprentice, who by exceptional aptitude or as a result of past education and/or
practical experience achieves the desired level of competency in a phase of the
apprenticeship program in less than the time designated, may be advanced to the next
phase with the formal approval of the JATC. The determination of such advancement is
outlined in the competencies for Master Glazier. It is the responsibility of the FTI of
Nevada Glaziers JATC to confirm that all competencies have been satisfactorily met,
within the guidelines of these standards.

PROBATIONARY PERIOD

Each applicant selected for apprenticeship shall serve a probationary period of no less
than the first ninety (90) calendar days from the commencement of OIL.

During the probationary period either the apprentice or the JATC may terminate the
Apprenticeship Agreement, without stated cause, by notifying the other party in
writing.

The records for each probationary apprentice shall be reviewed by the JATC prior to the
end of the probationary period. Records may consist of periodic reports regarding
progression made in both the OJL and RI and any disciplinary action taken during the
probationary period. Any probationary apprentice evaluated as satisfactory after such
review shall be given full credit for the probationary period and continue in the
program.

Prior to the end of the probationary period, the JATC must act on each probationary
apprentice to end the probation, extend the probation, or cancel the apprenticeship
agreement. All interested parties shall be notified of such action.



Xl.

After the probationary period, the apprenticeship agreement may be canceled at the
request of the apprentice, or may be suspended or canceled by the JATC for reasonable
cause after documented due notice to the apprentice and a reasonable opportunity for
corrective action. In such cases, the JATC will provide written notice to the apprentice
and to the registration agency of the final action taken.

HOURS OF WORK

Apprentices will generally work the same hours as journeyworkers except that no
apprentice will be allowed to work overtime or out of town if it interferes with
attendance in related instruction classes.

Apprentices who do not complete the required hours of OJL during a given segment
will have the term of that segment extended until the required number of hours of
training are accrued.

PPRENTICE WAGE PROGRESSION

Apprentices shall be paid a progressively increasing schedule of wages during their
apprenticeship based on the acquisition of increased skill, competence on the job,
knowledge in related instruction. Before an apprentice is advanced to the next phase of
training or to journey worker status, the JATC shall evaluate all progress to determine
whether advancement has been earned by satisfactory on-the-job training and in
related classroom instruction. In determining whether satisfactory progress has been
made, the JATC shall be guided by the work experience and related instruction records
and reports.

The progress wage schedule shall be an increasing percentage of the journey worker
wage rate as established in the collective bargaining agreement, but never less than the
federal minimum wage for the beginning apprentice. The percentages that will be
applied to the applicable journey worker rate are shown on the attached
Apprenticeship Agreement (Appendix B) and Wage Schedule (Appendix A).



XIl.

CREDIT FOR PREVIOUS EXPERIENCE

The FTI of Nevada Glaziers JATC may grant credit towards the term of apprenticeship to
new apprentices who demonstrate previous acquisition of skills or knowledge equivalent
to that which would be received under these Standards of Apprenticeship.

Apprentice applicants seeking credit for previous experience gained outside the
supervision of the JATC must submit the request at the time of application and furnish such
records, affidavits, and other such materials as may be required to document their
previous employment, training, and experience. Such applicants will be required to
demonstrate their hands-on proficiencies as well as be subject to a formal written and/or
electronic assessment(s) to substantiate the claim. The FTI of Nevada Glaziers JATC will
utilize standardized assessment instruments provided by the IUPAT/FTI to determine the
knowledge, skills, and competencies of apprentice applicants seeking credit for previous
experience.

Applicants requesting such credit who are selected into the apprenticeship program shall
start at the beginning wage rate. The request for credit will be evaluated and a
determination made by the JATC during the probationary period when actual on-the-job
and related instruction performance can be examined. Prior to completion of the
probationary period, the amount of credit to be awarded will be determined after review
of the apprentice’s previous work and training/education record and evaluation of the
apprentice’s performance and demonstrated skill and knowledge during the probationary
period.

An apprentice granted credit shall be advanced to the wage rate designated for the level to
which such credit accrues. The granting of advanced standing will be uniformly applied to
all apprentices. The Registration Agency will be advised of any credit granted and the wage
rate to which the apprentice is advanced.

Applicants who successfully complete the application process for apprenticeship and have
successfully completed the Glazier Job Corps Program or are entering through recognized
preparatory programs (including Helmets to Hardhats Program, and other Veteran
Programs) shall be evaluated in terms of their prior experience through hands-on
assessments as well as be subject to a formal written and/or electronic assessment(s).
They will then be placed within the program at the point that corresponds with their
proven experience.



XHl.  WORK EXPERIENCE

During the apprenticeship the apprentice shall receive such OJL and Rl in all phases of the
chosen occupation necessary to develop the skill and proficiency of a skilled
journeyworker. The OJL shall be under the direction and guidance of the supervisor’s of the
apprentice.

XIV. RELATED INSTRUCTION

During each segment of training, apprentices are required to attend classes in subjects
related to their chosen occupation as outlined in Appendix A. A minimum of 144 hours of
Rl is required annually during the term of apprenticeship. Apprentices agree to take such
courses as the JATC deems advisable. The JATC will secure the instructional aids and
equipment it deems necessary to provide quality instruction. Apprentices will not be paid
for hours spent attending Rl classes unless approved for payment by the FTI of Nevada
Glaziers JATC.

If applicable, the JATC will inform each apprentice of the availability of college credit
through the College of Southern Nevada.

Any apprentice who is absent from related instruction classes, unless officially excused, will
satisfactorily complete all course work missed before being advanced to the next period of
training. In cases of failure of an apprentice to fulfill the obligations regarding related
instruction (or OJL) without due cause, the JATC will take appropriate disciplinary action
and may terminate the Apprenticeship Agreement after due notice to the apprentice and
opportunity for corrective action.

To the extent possible, related instruction will be closely correlated with the practical

experience and training received on-the-job. The JATC will monitor and document the
. apprentice’s progression in related instruction classes.

INSTRUCTOR QUALIFICATION

The JATC will secure competent instructors whose knowledge, experience, and ability
to teach will be carefully examined and monitored.



A. Instructors shall be journeyworkers or equivalent subject matter experts who
possess advanced levels of knowledge about the crafts and/or topics for all
subjects to be taught.

B. Instructors shall have been trained in teaching techniques and adult learning
styles, as evidenced by at least one of the following:

1. Instructors shall have successfully completed IUPAT/FTI training in teaching
techniques and adult learning styles;

2. Instructors shall have successfully completed course(s) equivalent to the
IUPAT/FTI programs cited in paragraph (1) above provided by an accredited
institution; or National Labor College; or Marshall Community and Technical
College; or

3. An instructor who has not completed either the IUPAT/FTI training cited in
paragraph (1) above or equivalent training cited in paragraph (2) above shall
be allowed a period not to exceed 18 consecutive months from the effective
date of these standards or the beginning of his or her duties to instruct
apprentices, whichever is later, to meet these requirements.

C. Instructors shall remain current in their industry knowledge and adulit education
knowledge referenced in A and B of this section. Industry recognized
certification programs may satisfy this requirement.

XV.  SAFETY AND HEALTH TRAINING - Title 29 CFR 29.5(b)(9)

All applicants shall receive instruction in safe and healthful work practices both on-the-job
and in related technical instruction that are in compliance with the Occupational Safety
and Health Standards promuigated by the Secretary of Labor under Public Law 91-596,
dated December 29, 1970, as amended, by Public Law 101-552, Section 3101, November 5,
1990 as amended, by Public Law 105-198, July 16, 1998 as amended, by Public Law 105-
241 September 29, 1998 or State Standards that have been found to be at least as effective
as the Federal Standards.

Apprentices will be taught that accident prevention is very largely a matter of education,
vigilance, and cooperation and that they should strive at all times to conduct themselves in
their work to ensure their own safety and that of their fellow workers.



XVI. SUPERVISION OF APPRENTICES

The JATC will be responsible for the training of the apprentice on the job. Apprentices will
be under the general supervision of the JATC and under the direct supervision of the
journeyworker to whom they are assigned. The supervisor of apprentice(s) designated by
the employer will be responsible for the apprentice’s work assignments, and will ensure
the apprentice is working under the supervision of a skilled journeyworker, evaluation of
performance, and completion and submittal of progress reports to the JATC. No
apprentice will be allowed to work without direct journeyworker supervision.

XVIl. RECORDS AND EXAMINATIONS

Each apprentice shall be responsible for maintaining a record of his/her work
experience/training on the job (OJL) and in related technical instruction (Rl) and for having
this record verified by his/her supervisor at the end of each week. The apprentice will
authorize an effective release of their completed related instruction records from the local
school authorities to the JATC. The record cards and all data, written records of progress
evaluations, corrective and final actions pertaining to the apprenticeship, will be
maintained by and will be the property of the JATC. This record will be included in each
apprentice’s record file maintained be the JATC.

Before each period of advancement, or at any other time when conditions warrant, the
JATC shall evaluate the apprentice’s to determine whether he/she has made satisfactory
progress. If the apprentice’s related instruction or on-the-job progress is found to be
unsatisfactory, the JATC may determine whether the apprentice will continue in a
probationary status, or require the apprentice to repeat a process or series of processes
before advancing to the next wage classification. In such cases, the JATC will initiate a
performance improvement plan with the apprentice.

Should it be found that the apprentice does not have the ability or desire to continue the
training to become a journeyworker of the chosen trade, the FTI of Nevada Glaziers JATC
will, after the apprentice has been given adequate assistance and opportunity for
corrective action, terminate the Apprenticeship Agreement.

XVIIl. MAINTENANCE OF RECORDS

The FTI of Nevada Glaziers JATC, in whose name these Standards of Apprenticeship are
registered, shall maintain for a period of five (5) years from the date of last action, whether



it be Disciplinary, Suspension, Cancellation or Completion, all records relating to apprentice
applications (whether selected or not), the employment and training of apprentices, and
any other information relevant to the operation of the program. This includes, but is not
limited to, records on the recruitment, application and selection of apprentices, and
records on the apprentice’s job assignments, promotions, demotions, layoffs, terminations,
rates of pay and other forms of compensation, hours of work and training, evaluations, and
other relevant data.

The records will permit the identification of minority and female (minority and non-
minority) participants. These records will be made available upon request to the Nevada
State Apprenticeship Council.

XIX. _CERTIFICATE OF COMPLETION OF APPRENTICESHIP

Upon satisfactory completion of the requirements of the apprenticeship program as
established in these Standards, the FTI of Nevada Glaziers JATC shall so certify in writing to
the Nevada State Apprenticeship Council and the Department of Labor Office of
Apprenticeship requesting that a Certificate of Completion of Apprenticeship be awarded
to the completing apprentice(s). Such requests shall be accompanied by the appropriate
documentation for both the on-the-job training and the related instruction as may be
requires by the Registration Agency.

XX. NOTICE TO REGISTRATION AGENCY

The Nevada State Apprenticeship Council will be notified within ten (10) days of all new
apprentices to be registered, credit granted, suspensions for any reason, reinstatements,
extensions, modifications, completions, cancellations, and terminations of Apprenticeship
Agreements and causes.

XXI. CANCELLATION AND DEREGISTRATION

These Apprenticeship Standards will, upon adoption by the FTI of Nevada Glaziers JATC, be
submitted to the Registration Agency for approval. Such approval will be required before
implementation of the program.

The FTlI of Nevada Glaziers JATC reserves the right to discontinue at any time the
apprenticeship program set forth herein. The Nevada State Apprenticeship Council and the
IUPAT/FTI shall be notified promptly in writing of any decision to cancel the program.



Deregistration of these Standards of Apprenticeship may be initiated by the Nevada State
Apprenticeship Council for failure of the FTI of Nevada Glaziers JATC to abide by the
provisions herein. Such deregistration will be in accordance with the Nevada State
Apprenticeship Council regulations and procedures.

Within fifteen days of cancellation of the apprenticeship program (whether voluntary or
involuntary), the FTI of Nevada Glaziers JATC will notify the IUPAT/FTI and each apprentice
of the cancellation and the effect of same. This notification will conform to the
requirements of Title 29 CFR Part 29.8 and NAC 610.365.

XXIl. AMENDMENTS OR MODIFICATIONS

These Standards of Apprenticeship may be amended at any time by the FTI of Nevada
Glaziers JATC provided that no amendment or modification adopted shall alter any
Apprenticeship Agreement in force at the time without the consent of all parties. Such
amendment shall be submitted to the Registration Agency for approval and registration
prior to being placed in effect. Such submission shall include an explanation of the reason
for the amendment, be it regulatory, programmatic, or other. A copy of each amendment
or modification adopted will be furnished to each apprentice to whom the amendment or
modification applies.

XXIll. ADJUSTING DIFFERENCES/COMPLAINT PROCEDURE

The FTI of Nevada Glaziers JATC shall have full authority to supervise the enforcement of
these Apprenticeship Standards. Its decision will be final and binding on the employer, the
Local Union, and the apprentice, unless otherwise noted below.

If an applicant or an apprentice believes an issue exists that adversely affects his/her
participation in the apprenticeship program or violates the provisions of the
Apprenticeship Agreement or Standards, relief may be sought through one or more of the
following avenues, based on the nature of the issue:

A. For issues regarding wages, hours, working conditions, and other issues covered by the
collective bargaining agreement (CBA), apprentices may seek resolution through the
applicable Grievance and Arbitration procedures contained in the Articles of the CBA.

B. The FTI of Nevada Glaziers JATC shall hear and resolve all complaints of violations
concerning the Apprenticeship Agreement and the registered Apprenticeship
Standards, for which written notification is received within fifteen (15) days of
violations. The JATC shall make such rulings as it deems necessary in each individual



case, and within thirty (30) days of receiving the written notification. Either party to
the Apprenticeship Agreement may consult with the Registration Agency for an
interpretation of any provision of the Standards over which differences occur. The
name and address of the appropriate authority to receive, process and make
disposition of complaints is:

Glaziers Apprenticeship Coordinator
Local Union #2001
1701 Whitney Mesa #106

Henderson, NV 89014

If the apprentice believes the JATC did not resolve the issue to his/her satisfaction, the
apprentice may appeal to the Registration Agency

C. Any apprentice or applicant for apprenticeship who believes he or she has been
discriminated against on the basis of race, color, religion, national origin, disability, sex
or sexual orientation with regard to apprenticeship or that the equal opportunity
standards with respect to his or her selection have not been followed in the operation
of the apprenticeship program, may personally or through an authorized
representative contact the Federal Equal Employment Opportunity Commission (EEQC),
or the Nevada State Apprenticeship Council at Nevada Dept of Labor State
Apprenticeship Council 555 E Washington Ave. Suite 4100 Las Vegas, NV 89101.

The complaint shall be in writing and shall be signed by the complainant. It must
include the name, address, and telephone number of the person allegedly
discriminated against, the JATC involved, and a brief description of the circumstances of
the failure to apply the equal opportunity standards.

The complaint must be filed no later than one hundred eighty (180) days from the date

of the alleged discrimination or specified failure to follow the equal opportunity
standards, and in case of complaints filed directly with the review body designated by
the Program Sponsor to review such complaints, any referral of such complaint by the
complainant to the Registration Agency must occur within the time limitation stated
above or thirty (3) days from the final decision of such review body, whichever is later.
The time may be extended by the Registration Agency for good cause shown.



Complaints of discrimination in the apprenticeship program may be filed and processed
under Title 29, CFR part 30, and the procedures as set forth above.

The JATC will provide written notice of its complaint procedure to all applicants for
apprenticeship and all apprentices.

XXIV. COLLECTIVE BARGAINING AGREEMENTS

Nothing in this part or in any apprenticeship agreement will operate to invalidate:

A. Any apprenticeship provision in any collective bargaining agreement between
employers and employees establishing higher apprenticeship standards; or

B. Any special provision for veterans, minority persons, or women in the standards,
apprentice qualifications or operation of the program, or in the apprenticeship
agreement, which is not otherwise prohibited by law, Executive Order, or authorized
regulation.

XXV. TRANSFER OF AN APPRENTICE AND TRAINING OBLIGATION

The transfer of an apprentice between apprenticeship programs and within an
apprenticeship program must be based on agreement between the apprentice and the
affected apprenticeship committee or program sponsors, and must comply with the
following requirements:

A. The transferring apprentice must be provided a transcript of related instruction
and on-the-job learning by the committee or program sponsor;

B. Transfer must be to the same occupation; and

C. A new apprenticeship agreement must be executed when the transfer occurs
between the program sponsors.

In the event the Sponsor is unable to fulfill its obligation under the Apprenticeship
Agreement due to lack of work or failure to conform to these standards, the Sponsor will
make every effort to refer the apprentice with his/her consent to another employer,
Registration Agency, or One Stop for placement into another registered apprenticeship
program. This will provide the apprentice an opportunity for continuous employment and
completion of his/her apprenticeship program. The apprentice must receive credit for the
training already satisfactorily completed.



In the event an employer is unable to fulfill his/her obligation under the Apprenticeship
Agreement, the apprentice may be transferred to another same-occupation Approved
Training Agent operating within this same program. Such transfers are subject to the
consent of the apprentice and of the JATC. The JATC has the authority to transfer any
apprentice from one employer to another to insure that all OJL processes and
competencies in all aspects of the chosen trade are adequately covered as listed in the
attached Occupational Schedules (Appendix A).

XXVI. RESPONSIBILITIES OF THE APPRENTICE

Apprentices having read these Standards formulated by the JATC and signed an
Apprenticeship Agreement with the JATC agree to all the terms and conditions contained
therein and agree to abide by the JATC's rules and policies, including any amendments,
serve such time, perform such manual training, and study such subjects as the JATC may
deem necessary to become a skilled Master Glazier.

In signing the Apprenticeship Agreement, apprentices assume the following responsibilities
and obligations under the apprenticeship program:

A. Keep the Director of Training/Apprenticeship Coordinator and/or training office,
as designated by the JATC, informed of his/her current contact information,
including but not limited to, address, phone number(s), and name changes.

B. Perform diligently and faithfully the work of the occupation and such other
duties as may be assigned by the employer and the JATC in accordance with the
provisions of these Standards

C. Respect the property of the employer and not waste, damage, or injure such
property

D. Abide by all working rules and regulations of the employer, the Union, and the
JATC, including but not limited to drug and alcohol policies.

E. Attend and satisfactorily complete the required hours in OJL and in related
instruction in subjects related to the occupation, as provided under these
Standards.

F. Maintain and make available such records of work experience and training
received on-the-job and in related instruction as may be required by the
Sponsor.

G. Develop and practice safe working habits and work in such a manner as to
assure his/her personal safety and that of other workers.

H. Work safely at all times and comply with all company and legislative
requirements.

I.  Maintain a professional, credible, ethical, and moral manner at all times.



J. Work for the employer to whom the apprentice is assigned for the completion
of apprenticeship, unless reassigned to another employer or the Apprenticeship
Agreement is terminated by the JATC.

XXVil. TECHNICAL ASSISTANCE

Technical assistance, such as that from the U.S. Department of Labor, Office of
Apprenticeship, State Apprenticeship Agencies, and vocational schools, may be
requested to advise the JATC.

The JATC is encouraged to invite representatives from industry, education, business,
private and/or public agencies to provide consultation and advice for the successful
operation of their training program.

Advice and assistance in the successful operation and implementation of these
apprenticeship standards will be available at any time, upon request, from: the FTI
trustees and staff; the IUPAT; and the Finishing Contractors Association.



XXVIIl. _OFFICIAL ADOPTION OF APPRENTICESHIP STANDARDS

The International Union of Painters and Allied Trades District Council 15 Glaziers Local
#2001 and the Signatory Contractors of Local #2001 known as the FTI of Neyrada Glaziers JATC
hereby adopts these Standards of Apprenticeship on this 2? day of _ JZNugd) /O ‘
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APPENDIX A

WORK PROCESS SCHEDULE AND RELATED
INSTRUCTION OUTLINE

ADOPTED BY

THE FINISHING TRADES INSTITUTE OF NEVADA
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FINISHING TRADES INSTITUTE

DEVELOPED IN COOPERATION WITH THE
U.S. DEPARTMENT OF LABOR
OFFICE OF APPRENTICESHIP
AND APPROVED BY THE
NEVADA STATE APPRENTICESHIP COUNCIL

APPROVED BY:
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WORK PROCESS
SCHEDULE

RELATED INSTRUCTION
OUTLINE

Glazier

O*NET-SOC CODE: 47-2121.00 RAPIDS CODE:
0221HY

lazi renti ip Proaram

The Glazier Apprenticeship Program is co-sponsored by the IUPAT/FTI to meet the ever-changing needs
of the industry and the affiliates it serves. The apprenticeship program ensures that apprentices will learn
the theoretical knowledge and the practical skills necessary to be a successful Glazier. During this
program of study, apprentices will successfully complete the IUPAT/FTI core curriculum and integrate it
into the Glazier occupation specific training. Apprentices successfully completing this program apply their
skills and abilities as a Glazier.

Training/Skill Set

Skills needed to become a Glazier include manual dexterity, eye-hand coordination, physical fitness, and
a good sense of balance. The ability to solve arithmetic problems quickly and accurately also is required.
A good work history or military service is viewed favorably by employers.

The Glazier’s curriculum and training will provide the skills, knowledge, and abilities needed to meet the
needs of the industry and to ensure that each worker is equipped to use the technology, materials, and
applicable methods of glazing as well as adhering to all quality and safety standards on the job. Glaziers
use hand tools such as glasscutters, suction cups, and glazing knives, as well as power tools such as
saws, drills, cutters, and grinders. An increasing number of Glaziers use computers in the shop or at the
job site to improve their layout work and reduce the amount of glass that is wasted.

Due to improvements in the thermo capacity of modern glass, as well as increased demand for more
natural light, the industry has seen an increase in the use of larger and heavier glass panels. The
increased trend toward using factory glazed units means that the Glazier must increase his/her
knowledge and abilities to use hoisting and rigging equipment.

Also, due to an increase in environmental concerns, there is a tendency for new structures to meet
Leadership in Energy and Environmental Design (LEED) guidelines. The Glazier needs to have
knowledge of high performance glazing products, solar trends, and building envelope integrity.

Glaziers learn through OJL and by working as an apprentice alongside an experienced journeyworker.
This is accomplished through a combination of related instruction as delineated in these Standards.

IUPATI/FTI Core Curriculum Program of Study

The Core Curriculum program of the IUPAT/Finishing Trades Institute is designed to provide a foundation
on which apprentices in multiple crafts will be exposed to a uniform body of theoretical knowledge and
practical skills needed to be a successful crafts person in the finishing trades.

While participating in the core curriculum program of study, apprentices will be exposed to On-the-Job
Learning (OJL) and Related Instruction (RI) in the following disciplines:



1.0 Introduction to the Union and Construction Trades
2.0 Health and Safety in the Construction Trades
3.0 Leadership and Professional Development

Apprentices will be assessed on their acquisition of knowledge, skills and abilities in the core curriculum
through hands-on and written tests as well as On-the-Job Learning (OJL) performance measures.

Additionally, the apprentices will integrate their Core knowledge, skills and abilities into the pursuit of
specific occupational training throughout the term of their apprenticeship. This program specific training is
designed to build the technical and professional skills needed by the apprentice to successfully perform
his/her occupation.

The occupations represented in the Finishing Trades Apprenticeship Program are:

7.0 Glazier

IUPATI/FTI Glazier C Competencie:

The Program level curriculum builds upon the foundation of the core curriculum skills, knowledge, and
abilities. At the program level, occupation-specific standardized curriculum is designed by an ad-hoc
committee comprised of the FTI Curriculum Department, IUPAT/FTI subject matter experts, employers,
manufacturers, and associations.

Apprentices will be assessed on their acquisition of knowledge, skills and abilities in the core
curriculum through hands-on and written tests as well as the OJL performance measures.

Additionally, the apprentices will integrate their core knowledge, skills and abilities into the
pursuit of specific craft training throughout the term of their apprenticeship. This program
specific training is designed to build the technical and professional skills needed by the
apprentice to successfully perform his/her trade profession.

Core Curriculum Program Competencies

Apprentices successfully completing an apprenticeship program will be proficient in the following
competencies identified in the Core Curriculum:

1.0 Introduction to the Union and Finishing Trades

¢ Analyze the IUPAT's role in the labor movement from 1887 to the Present.

* Identify the organizational responsibilities of the IUPAT to its members.

e Demonstrate the individual's responsibilities as an IUPAT member.

e Recognize the structure of the IUPAT at the International, District Council, and Local Union
levels.
Display good character and ethical behavior in all matters personat and professional.
Demonstrate effective skills and knowledge using computers and related technology and
applications.
Utilize trade-related tools and equipment.
Interpret drawings related to the finishing trades.
Apply trade math calculations on the job.
Demonstrate sustainable/green building design awareness on all construction sites and in all
trade practices.

2.0 Health and Safety
* Recognize and apply the fundamentals of worker and jobsite safety (OSHA) on the construction
site. ‘
o Perform the proper application of First Aid, CPR, and AED on the job.



Display healthy ergonomic practices in the workplace and on the construction site.
Demonstrate awareness and lead-safe work practices on the jobsite.

3.0 Leadership and Professional Development

[ ]

Clearly and appropriately express ideas and other information through good oral, listening and
writing skills to all levels of personnel.

Demonstrate creativity, integrity and other influential qualities and characteristics necessary to
successfully lead as a foreman, project manager or jobsite supervisor.

Execute planning and organizational skills necessary to successfully complete a job on time and
on budget.

Recognize and apply emerging technologies in the occupation in order to elevate the industry.



Suggested Program of Study for the Core Curriculum Competencies

The IUPAT/FTI Program of Study for the Core Competencies OJL and Related Instruction is outlined
below. Under this hybrid approach an apprentice must participate in the indicated minimum number of
hours of OJL for each category of the program.

CATEGORY CATEGORY NAME OJL RI

# HOURS HoOuRs
1.1 History of IUPAT
1.2 Survival of the Fittest 16
1.3 Green Building Awareness
1.4
1.5

Sexual Harassment

. Math for the Construction Trades

1.6 Basic Computing

1.7 Architectural Drawings/Blueprint Reading

21 Introduction to Health and Safety 16
22 First Aid/CPR/AED

2.3 Ergonomics

2.4 Respiratory Protection

2.5 Lead Abatement Awareness for the Lead Worker

26 Hand and Power Tool Safety Awareness

3.1 Communication Skills

3.2 Foreman Training

3.3 Project Management

3.4 Supervisor Training Program (STP)
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Program Level Competencies

With reference to each of the respective areas of the Glazing trade, apprentices successfully completing

this program will be able to:

Glazier
e Explore trade options as they pertain to the glazing industry.
e Examine principles of glass.
e |dentify trade-related materials and applications.
e Utilize trade-related tools and equipment.
e Interpret drawings related to the glazing trade.
e Apply trade math calculations.
e Apply building controls and layout techniques.
 Demonstrate the proper fabrication, assembly, and installation methods of the glazing
industry.

e Apply the standards of quality control and quality assurance in the glazing industry.
e Apply green technology as appropriate in the glazing trade.

ested Pr for the Glazier Curriculum

The IUPAT/FTI Program of Study for the Glazier OJL and Rl is outlined below. Under this hybrid
approach, an apprentice must participate in the indicated minimum number of hours of OJL for each
category of the program.

CATEGORY | CATEGORY NAME oJL’ RTI
# HOuRs HOURS
1.1-34 Core Curriculum 32 96
71 Health and Safety for the Glazing Trade 200-400 100
7.2 Introduction to the Glazing Trade 400-640 40
7.3 Sealants 80-120 40
7.4 Architectural Drawings 200-400 40
7.5 Glazing Systems, Installation and Layout 800-1200 120
7.6 Replacement Work, Retro-Fit and Weatherization 200-400 20
7.7 Skylights and Sloped Glazing 200-400 20
7.8 Energy Glazing Systems 200-400 20
7.9 Welding Applications 200-400 80
8000 576

! Refers to a minimum of OJL hours that an apprentice must participate in during the specific apprenticeship

program. An apprentice can take hands-on assessments in order to be awarded credit for these hours as
determined by the JATC.

2 Refers to the minimum number of RTI hours that an apprentice must participate in. The minimum
requirement for each year of the program is 144 hours of RTI.

The above chart and totals include all OJL and RTI for both the Architectural Glazier Program and the Master
Glazier Program. Each of the respective Programs includes minimum requirements of 4000 hours of OJL and
288 hours of RTI.
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STATE OF NEVADA
NEVADA STATE APPRENTICESHIP COUNCIL
555 EAST WASHINGTON AVENUE, 4100
LAS VEGAS NV 89101
(702) 486-2650

APPRENTICESHIP OJT AND RELATED TRAINING INSTRUCTION (RTI)

INFORMATION CHECK LIST
APPRENTICESHIP TITLE: Nevada Glaziers JATC Master Glazier
CURRICULUM TITLE: Master Glazier
DOT NUMBER: 865.381-010
OJT HOURS: 4000
144 Total Hours of Related Instruction Per Year
Type of Related Instruction:
Correspondence Outside Contract Instruction

Regular College Course
X Course Taught by Trade Instruction

Subjects fo be Taught During Program:

1. Please see attached

Other (Please explain in summary comments)

© ® N O

2
3
4.
5

10.

SOURCE(S) OF TRAINING MATERIAL (Title and Publisher):
I[UPAT FTI

Insfruction Location:
X Apprenticeship Training Center
____ Worksite After Hours
Other (Please explain in summary comments)

Please Designate Length of Related Instruction Program

College Campus

Home

2 Years

(Example: 3 Yrs., 4 Y1s.)

Submitted by: Jason W. Lamberth Apprenticeship and Training Coordinator




RELATED TRAINING INSTRUCTION (RTI)
CHECK LIST

CURRICULUM CONTENT:
NO YES

X 1. Does the curriculum outline meet the required 144 hours minimum of related instruction per year?

2. Does the curriculum provide learning experience representing competencies expected of
employees in the occupation represented by this program?

3. Are the course goals, objectives, and activities clearly stated and related directly to a current task
analysis for this occupation?

4.  Are the activities arranged in a logical sequence for maximum attainment of the required industrial

%
b
Y skills?
X
X

5. Is there criteria for measuring student achievement?

6.  Does the curriculum satisfy the requirements defined in the DOT?

5 A /5 APPROVED: /<

girial Education /Da  DISAPPROVED:

SUMMARY COMMENTS:




APPENDIX B

Apprenticeship Agreement

DIAIL UF NEVAUA
NEVADA STATE APPRENTICESHIP COUNCIL
555 EAST WASHINGTON AVENUE # 4100
LAS VEGAS NV 89101

APPRENTICESHIP AGREEMENT  FOR OFFICE USE ONLY 1.0. NO

This agreement entered into this day of . 2012,_between,

Glazier Local 2001 JATC

Apprentice Name (PLEASE PRINT) Program Sponsor Name
1701 Whitnoy Mesa Dr, Ste.108 _ Hendarsan, NV 59014
Address City, State, Zip Program Address City, State, Zip
Apprentice Signalure Officer's Name (PLEASE PRINT)
Parent or Guardian if Apprentice is a Minor Officer's Signature
D.0B Soc. Sec Program No NV003090052___
VETERAN STATUS: ETHNIC DERIVATION: SEX: EDUCATION:
N%S Eltﬁg'((iéyr? llrl;'dlsgna B'rc)\laskan Native W’ﬁﬁenl?\on Hispanic) ' l!\g?rll%le wwgﬁg goér%%:?ma %ﬁl?o 12hgrad

Asian or Pacific Islander None
CREDIT FOR PREVIOUS EXPERIENCE; CREDIT FOR RELATED INSTRUCTION:
Hours Dates Previously In Program___ /A HoursQ@
IF CREDIT IS OVER 50% CREDIT PLEASE INFORMATION BELOW:
Transfer {Slate) Other Employment; NA

N

Trade ___Glazier Term (Hrs) e Erobation Perod __ 90 days
Related Instruction Hours per year __ 144 Hours perday _ 8 Hours per week to be worked by apprenlice _ 40

APPRENTICE WAGES: The apprenlice schedule of pay shall be listed for each advancement period (The apprentice rale is by percentage of the journeyman=s rate unless

olherwise indicatad,)

Period 1¢! 2 3 4 5n Bt 7i g ghh 1pn
‘ 60% Arch [ 70% J 80% | 90% ] 100%Arch | 60%Mast , 70% | 80% | 90% | 100% Mast
Terms (hours) Percant

| | l | | l | |

Major Work Process: See Standardson file

Special Provisions: Mone

Please attach a list of any provide any special provisions as approved by the Council.

Either party may terminate the Agreemant by submilfing written nofification of termination Lo the approving agency; but, if such nofifications are submilied alter completion of th
probatianary period, the reason for termination shall be given. Due nolice thereof must be given lo the APPRENTICE, as well as an opportunity o be heard and reasonable
apporfunity for corrective action. The provisions on this form are acknowledged as a binding part of this agreement by Ihe signators, and

The terms of lhe Nevada State Apprenticeship statutes, regulations and standards are incorporated as a binding part of this Agreement and are acknowledged by the signators
and

That the APPRENTICE shall not be discriminated against with respect Lo hire, advancement, compensalion or other terms, conditions or privileges of employment because of
race, color, religion creed, national origin or ancestry, sex, age, or occupationally irrelevant physical requirements.

IN WITNESS WHEREQF, the parties herelo have set their hands on the dates indicated above:

Registered by the Nevada State Apprenticeship Council on

Secrelary - Direclor of Apprenticeship

‘Warning: this agreement does not conetituts a cerlificalion under NRS 610 or Title 29, CFR, Part 5 for the employmsnt on the apprentice on Federal or State financed projacts. Current certification
must be obtained from the Nevada State Appranticeship Council or Bureau of Apprenticsship & Training,



APPENDIX C

AFFIRMATIVE ACTION PLAN

ADOPTED BY

THE FINISHING TRADES INSTITUTE OF NEVADA
GLAZIERS JOINT APPRENTICESHIP AND TRAINING COMMITTEE

INTERNATIONAL UNION OF PAINTERS
AND ALLIED TRADES
FINISHING TRADES INSTITUTE

AS REQUIRED UNDER TITLE 29, CODE OF FEDERAL REGULATIONS, PART 30
AMENDED MAY12, 1978

DEVELOPED IN COOPERATION WITH THE
U.S. DEPARTMENT OF LABOR
OFFICE OF APPRENTICESHIP

AND THE
NEVADA STATE APPRENTICESHIP COUNCIL

APPROVED BY:

DATE APPROVED:




Section | — Introduction

The FTI of Nevada Glazier JATC enters this plan with good faith for the purpose of promoting
equality of opportunity into its registered apprenticeship program. The JATC seeks to
increase the recruitment of qualified women and minorities for possible selection into the
apprenticeship program in the event females and /or minorities are underutilized in the
apprenticeship program. The JATC herby adopts the following nondiscriminatory pledge and
Affirmative Action Plan.

This AAP is a supplement to the Apprenticeship Standards. Any Changes made by the JATC
shall become part of this written AAP, once approved by the Office of Apprenticeship, U. S.
Department of Labor and the Nevada State Apprenticeship Council.

Section Il - Equal Opportunity Pledge

The FTI of Nevada Glazier JATC commits to the following Equal Opportunity Pledge:

“The recruitment, selection, employment, and training of apprentices during their
apprenticeship, shall be without discrimination because of race, color, religion, national
origin, disability, sex or sexual orientation. The sponsor will take affirmative action to provide
equal opportunity in apprenticeship and will operate the apprenticeship program as required
under Title 29 of the Code of Federal Regulations, Part 30 and the Nevada EEO Plan.”

Section Ill — Utilization and Analysis, Goals and Timetables

In order to allow positive recruitment and full utilization of minorities and women in the
apprenticeship program, JATC pledges to identify outreach efforts under Section IV, which
will be undertaken. The purpose of the analysis is to determine the minority and women'’s
labor force in the JATC’s labor market area.

Once the labor force is determined the JATC can determine if deficiencies exist in terms of
underutilization of minorities and /or women in the occupations registered with the
Registration Agency. (See attached Affirmative Action Plan Workforce Analysis Worksheet) If
underutilization exists, the JATC will develop goals and a timetable to the best of their ability
to increase the selection of minority and/or women applicants into the apprenticeship
program.



Section IV — Outreach and Positive Recruitment

The JATC pledges to engage in various outreach and positive recruitment activities by
employing the following approach:

When the program is accepting applications, application information will be
disseminated 30 days in advance of the application acceptance date. The information
will include the place of application, the minimum qualifications, the documentation
required and the equal opportunity policy of the local JATC.

The JATC’s AAP includes the following outreach and positive recruitment efforts that
would reasonably be expected to increase minority and women's participation in -
apprenticeship by expanding the opportunity of minorities and women to become
eligible for apprenticeship selection. Once those efforts have been selected, the JATC will
set forth the specific steps they intend to take under each identified effort. The JATC will
identify a significant number of activities in order to enable it to meet its obligation under
Title 29, CFR part 30.4©. At a minimum, the application information should be
disseminated to the following organizations via an announcement of specific
apprenticeship openings that must be disseminated thirty (30) days in advance of the
earliest date for application at each interval to the following agencies/organizations:

®=  Registration Agency

®=  Minority Organizations

=  Women’s Organizations/Centers

= Job Corps Centers

®= Local Schools

= Employment Service Centers

= One Stop Centers

= Vocational Education Schools

= Veterans Organizations

= Native American Organizations/Tribes

= Media/Virtual Organization (Facebook, Carerrbuilder.com, etc.)

= Newspapers (which are circulated in the minority community or are directed at
women)

The JATC will also undertake the following positive recruitment activities:

® Participation in annual workshops conducted by employment service agencies for
the purpose of familiarizing school, employment service and other appropriate
personnel with the apprenticeship program and current opportunities.



= Cooperation with local school boards and vocational educational systems to
develop programs for preparing students to meet the standards and criteria
required to qualify for entry into the apprenticeship program.

" [nternal communication of the JATC's equal opportunity policy should be
conducted in such a manner to foster understanding, acceptance, and support
among the sponsor’s various officers, supervisors, employees, and members and
to encourage such persons to take the necessary action to aid the JATC in meeting
its obligation under Title 29, CFR Part 30 and the Nevada State plan for Equal
Opportunity.

" Engagement in programs such as outreach for the positive recruitment and
preparation of potential applicants for apprenticeships; where appropriate and
feasible, such programs shall provide for pre-testing experience and training. In
initiating and conducting these programs, the JATC may be required to work with
other sponsors and appropriate community organizations. The JATC will also
initiate programs to prepare women and encourage women to enter traditionally
male programs.

"  Use same craft journeyworkers to assist in the implementation of affirmative
action in the apprenticeship program.

® Grant advance standing or credit on the basis of previously acquired experience,
training skills, or aptitude for all applicants equally.

®  Other appropriate action to ensure that the recruitment, selection, employment,
and training of apprentices during their apprenticeship shall be without
discrimination because of age, disability, sexual orientation, race, color, religion,
national origin, or sex (e.g., general publication of apprenticeship opportunities
and advantages in advertisements, industry reports, articles, etc.; use of present
minority and female apprentices and journey workers as recruiters; career
counseling; development of reasonable procedures to ensure employment
opportunity, including reporting systems, on-site reviews, briefing sessions).

SECTION V- ANNUAL REVIEW OF AFFIRMATIVE ACTION PLAN

The JATC will make an annual review of its current Affirmative Action Plan and its overall
effectiveness and institute any revisions or modifications warranted. The review shall analyze
(independently and collectively) the affirmative action steps taken by the JATC for evaluating
the positive impact, as well as the adverse impact in the areas of Outreach and Recruitment,
Selection, Employment, and Training. They will work diligently to identify the cause and
effect that result from their affirmative action measures. The JATC will continually monitor
these processes in order to identify the need for a new affirmative action effort and/or
deletion of ineffective existing activity(ies). All changes to the Affirmative Action Plan must



be submitted to the Registration Agency for registration. The JATC will continually monitor
the participation rates of minorities and women in the apprenticeship program in an effort to
identify any type of underutilization. If underutilization exists, corrective action will be
immediately implemented. The goals and timetables also will be reviewed annually and
updated where necessary.

FTI of Nevada Glaziers Local #2001 JATC

Affirmative Action Plan

FTI of Nevada Glaziers Local 2001 JATC will take the following actions in regards to the proposed
action plan:

A. Provide notice in community newspapers including the Review Journal and targeted
publications. Notice will also be provided to employment centers, schools, women’s
organizations and centers, and minority centers and organizations.

B. Take advantage of training offered in affirmative action through Federal Government
and State of Nevada.

C. Participate in Career Days and Counselors Information Events with local schools.

D. Conduct recruitment training for staff and internal organizational personnel.

E. Participate in programs such as Helmets to Hardhats and Build Nevada that offer pre-
application assistance to applicants.

F. Work with Job Corps pre-apprentice training programs

G. Offer credit for previous training or on-the-job experience to all applicants on a
uniform basis.

H. Inform all participants of the possible opportunities available to assist in the
implementation of affirmative action.

All items to be on going throughout the year and to be reviewed on a regular basis to determine
their success.



SECTION VI — OFFICIAL ADOPTION

The foregoing Affirmative Action Plan is hereby officially adopted by the International Union
of Painters and Allied Trades District Council 15 Glaziers Local Union #2001, and the
Signatory Contractors of Glaziers Local Union #2001 known as The FTI of Nevada Glaziers
JATC in this document on thlSZé th Day of RVe ] PAS l "

< [
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AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

A. SPONSOR INFORMATION

Program Number: NV003090052

Name of Sponsor: Nevada Glaziers JATC Master Glazier

Address: 1701 Whitney Mesa Dr. #106

City/State/Zip Code: |Henderson, NV 89014

Contact Person: Jason Lamberth

Phone Number: (702)438-2611 ] FAX Number: (702)438-4452
E-Mail Address: IJIamberth.dclS@msn.com

B. OCCUPATIONAL INFORMATION

Occupational Title: * |Glazier

RAPIDS Code: 0221 | O*NET/SOC Code: 47-2121.00

Type of selection method used: Las Vegas MSA

Labor Market Area description: Southern Nevada

C. LABOR MARKET AREA & OCCUPATIONAL PARTICIPATION DATA

C.1 Total Labor Force in Labor Market Area *

Number of Women:  |330,667 44% of labor force
Number of Minorities: 304,320 40.6% of labor force
C.2 Working Age Population in Labor Market Area *
Number of Women: 330,667 44% of labor force
Number of Minorities: {304,320 40.6% of labor force
C.3 Apprentice Participation in Craft/Occupation in National Apprenticeship System **
Number of Women: 2 2.1% of apprentices
Number of Minorities: 39 42.3% of apprentices

C.4 The General Availability of Minorities and Women with the Present or Potential
Capacity for Apprenticeship in Program Sponsor’s Labor Market Area. ***

Number of Women:  144%

Number of Minorities:  40.6%

Resources for obtaining labor market information.
* http://www.census.gov/hhes/www/eeoindex/page c¢.html

o RAPIDS Data available from Registration Agency.

***  Program Sponsors may use any reasonable method for determining the general

availability of minorities and women with the present or potential capacity for
apprenticeship, including relying on the data recorded in Section C.1 for “Total Labor
Force”, C.2 for “Working Age Population”, and C.3 “Apprentice Participation in Particular
Craft/Occupation” to propose the entries for “The General Availability of Minorities and
Women.”

D. SPONSOR’S WORKFORCE DATA




D.1 Total Number of Journey/Craft Workers Employed:
Number of Women: % of work force
Number of Minorities: % of work force
D.2 Total Percentage of Apprentices or of Applicant Pool (depending on selection method used)
Numerical percentage of Women apprentices or 0
women in applicant pool: 0%
Numerical percentage of Minority apprentices or 17
minorities in applicant pool: 39.5%
E. ADDITIONAL RESOURCE DATA FOR CONSIDERATION IN ESTABLISHING GOALS
Minority rate of | Female rate of
Industry Source Data participation participation
E.1 Registered Apprenticeship Partners Information 39-42.3% 2-2.1%
Data System (RAPIDS): *
E.2 EEOC Occupational Employment Data: ** 80-18% 15-3.4%

& Data available from Registration Agency

okl http://www.eeoc.gov/stats/jobpat/jobpat.html

F. DETERMINATION OF UTILIZATION

Analysis Yes No

Minority Underutilization:

Female Underutilization:

G. SPONSOR’S GOALS:

The program sponsor proposes and agrees to make a good faith effort to attain the goal of
selecting __40.6 % minorities and 54 % women during the next EEO Review
cycle. These goals will not be used to discriminate against any qualified applicant on the basis or
race, color, religion, national origin or sex.

The number of new apprentices to be hired during the next year (or selection period) is
estimated to be:

H. REGISTRATION AGENCY APPROVAL:

Sponsor Registration Agency
Sponsor’s Signature Registration Agency Signature
Typed Name Typed Name
Title Title

Date Signed Date Signed



APPENDIX D

QUALIFICATIONS AND SELECTION
PROCEDURES

ADOPTED BY

THE FINISHING TRADES INSTITUTE OF NEVADA
GLAZIERS JOINT APPRENTICESHIP AND TRAINING COMMITTEE

INTERNATIONAL UNION OF PAINTERS
AND ALLIED TRADES
FINISHING TRADES INSTITUTE

DEVELOPED IN COOPERATION WITH THE
U.S. DEPARTMENT OF LABOR
OFFICE OF APPRENTICESHIP

AND THE
NEVADA STATE APPRENTICESHIP COUNCIL

APPROVED BY:

DATE APPROVED:




The certification of this selection procedure is not a determination that, when
implemented, the selection procedure meets the requirements of the Uniform
Guidelines on Employee Selection Procedures (41 CFR part 60-3) or Title 29 CFR Part 30

SECTION | — MINIMUM QUALIFICATIONS

Apprentice applications will be accepted on the basis that applications have met and shown
documented proof of all required minimum qualifications at the time of application.

Applicants shall meet the following minimum qualifications:
A. Age

All applicants must be at least eighteen (18) years of age. Applicants are required to
submit reliable proof of age (e.g., a driver’s license, birth certificate or other acceptable
documentation.

B. Education

All applicants shall possess sufficient educational knowledge to satisfactorily complete
the on-the-job training and related technical instruction. Applicants must provide proof
that a high school diploma or GED has been awarded at the time of application.

C. Physical

All applicants shall be physically capable of performing the essential functions of the
Glazing Trade without posing a direct threat to the health and safety of themselves or
any other individuals, with reasonable accommodations.

D. Citizen

All applicants must be a Legal Citizen of the USA or Legal Alien authorized to work in the
USA by the U.S. Citizenship and Immigration Services (USCIS). Proof must be shown at
the time of application.

E. Transportation
All applicants must have adequate transportation to attend OJL and RTi classes.
F. Ability

All applicants must satisfy the Committee that they have the ability and aptitude to
master the rudiments of the trade based on oral interview, written documentation
submitted by the applicant, and evaluation rankings.

G. Military Experience



All applicants must submit a DD-214 to verify military training and/or experience if they
are a veteran and wish to receive consideration for such training/experience and/or VA
benefits.

H. Additional Requirements for Master Glazier Apprentice

All applicants for the Master Glazier Apprenticeship shall have successfully passed the
FTI of Nevada Architectural Glaziers Joint Apprenticeship and Training Committee’s
Architectural Apprentice Program.

Applicants may also apply for the program provided they have documented evidence of
2 years minimum commercial glazing experience that is verifiable through paycheck
stubs, W2’s or verifiable letters of recommendation.

In addition all applicants must successfully pass the Architectural Competency
examination with a minimum score of 70%. These requirements are in addition to all
other requirements for acceptance.

In the event of acceptance, placement will be the sole decision of the Board of Trustees
and their decision will be final.

SECTION II — APPLICATION PROCEDURES

A. Applications will be made available to anyone who is interested at specific
periods of time throughout the year as deemed necessary by the JATC.
Announcements will be made 30 days prior to the opening of the application
period. |

B. The fact that applications and apprenticeship opportunities are available shall be
made known as specified in the Affirmative Action Plan.

C. All applications will be identical in form and requirement. The application form
shall be numbered in sequence corresponding with the number appearing on the
applicant log in order to account for all applications. Applications will be tracked
to show race/ethnicity and sex identification and the progress by dates and final
disposition of each application.

D. Before completing the full application process, each applicant will be required to
review the Apprenticeship Standards and be given a copy of the complaint
procedure. If the applicant has any additional questions on the qualifications or
needs additional information to complete the application, it will be provided by
the JATC.

E. Receipt of the properly completed application form, along with required
supporting documents (proof of age, driver’s license, birth certificate or other
acceptable documentation; copy of high school diploma, GED certificate or other
acceptable documentation) will constitute a completed application.

F. Completed applications will be reviewed to insure that all of the minimum
qualifications have been met. Applicants deficient in one or more qualifications
or requirements or making false statements on their application will be notified

in writing of their disqualification. The applicant will also be notified of the right



to appeal his/her disqualification. Once the application has been disqualified, no
further processing will be conducted.

Applicants meeting all of the minimum qualifications and submitting the
required supporting documents will be eligible to participate in the math
evaluation.

Only those candidates scoring 70% or higher on the math evaluation will be
scheduled for interviews.

Should the number of applicants scoring over 70% on the math evaluation
significantly exceed the number of projected openings, the JATC reserves the
right to raise or lower the eligible math evaluation score as deemed necessary.
Should the JATC find they have enough applications to meet the future labor
needs for the Counties, Cities, and Municipalities governed by these standards,
the JATC retains the authority to stop accepting applications at any time.
Application procedures which utilize electronic processes to accomplish any or
all of the relevant steps A. through H. above shall be deemed consistent with
these procedures, provided ‘such procedures meet all the requirements that
apply to non-electronic procedures (e.g. maintenance of records).

SECTION IIl — INTERVIEW PROCEDURES

A.

The JATC will schedule the interview and evaluation session. All applicants who
have met the basic qualifications and have submitted the required documents
and scored accordingly on the math evaluation will be notified of the date, time,
and place to appear.

The Interview Committee will have in its possession for review with regard to
each applicant: application form, education verification and proof of age.

After a brief introduction, the committee will ask questions of the applicant with
the purpose of finding out as much as possible about the individual and about
the capacity to participate in the apprenticeship program.

Questions for the interview and for purposes of evaluation will be on topics
related to job performance such as: work experience, school record, mechanical
ability, motivation, and vocational training.

Evaluation should be based on a standard of industry needs and not by a
comparison with other applicants.

The same questions should be asked of each applicant.

The interviewer(s) will rate each applicant during the interview on each of the
factors on the applicant rating form.



SECTION IV — SELECTION FROM THE COMMITTEE

A.

/

The number of new apprentices to be accepted will be determined before
starting interviews. The number will be based on the needs of the industry areas
governed by these standards.

Selection of individuals from the list of interviewed applicants will not be made
until all interview sessions are complete and all applicants have been evaluated.
The interviewer(s) will rate each applicant during the interview on each of the
factors on the applicant rating form taking into account the information on the
application and required documents, if applicable. The interviewer will record
the questions asked and the general nature of the applicant’s answers. The
interviewer will then prepare a written summary of his/her judgment of the
applicant derived from the interview. After completing the interview and
evaluation of the applicants, the individual rating scores of the interviewer(s) will
be added together and averaged to determine the applicant’s final rating.
Applicants will be placed on a “Ranking List of Eligible Applicants” according to
their scores at the evaluation session, with the applicant having the highest score
being at the top of the list, and all applicants then listed in descending order
based on score.

As openings for the registration of new apprentices occur, the highest ranked
applicant will be notified of selection by telephone. It will be the responsibility
of the applicant to keep the JATC informed of their current mailing address and
telephone number.

Selected applicants must respond to the notice of selection within forty-eight
(48) hours of notice. If applicants cannot be reached by telephone, their names
will be passed and notice sent to their address “Certified Mail-Return Receipt
Requested” to determine if the applicants are still interested. If no response is
received in fifteen (15) working days from the written notice, the applicants
name will be removed from the list. Only one certified notice will be mailed.
Qualified applicants remaining on a preceding ranking list and slotted in
wherever their rating score placed them for a period of two (2) years, unless the
applicant has been removed from the list by their own written request or
following failure to respond to an apprentice opening. Applicants who were not
placed during the two (2) year period that were on the ranking list will be
required to reapply.

During the two (2) year period, applicants who feel that their qualifications have
improved since their original rating may submit documented evidence of such
additional experience or training and request reevaluation and rating at the next
regular processing cycle.



[.  Any applicant who feels that he/she was wrongfully denied entry to the
apprenticeship program may appeal the decision using the applicant appeals
procedure described below in Section VIII.

SECTION V — DIRECT ENTRY FOR JOB CORPS GRADUATES AND APPLICANTS FROM
RECOGNIZED PREPARATORY PROGRAMS

The JATC encourages preparatory/pre-apprenticeship craft training to facilitate entry
into apprenticeship. Youth who complete a Job Corps training program in any
occupation covered in these Standards, who meet the minimum qualifications of the
apprenticeship program, may be admitted directly into the program, or if no apprentice
opening is available, the Job Corps graduate may be placed at the top of the current
applicant ranking list and given first opportunity for placement. The JATC will evaluate
the Job Corps training received for granting appropriate credit on the term of
apprenticeship. Entry of Job Corps graduates will be done without regard to race, color,
religion, national origin, or sex. (Note: This is a method of direct entry into the
apprenticeship program.)

Consequently, applicants who successfully complete the application process for
apprenticeship and are entering through a recognized preparatory program (such as the
Helmets to Hardhats Program) shall be evaluated, in terms of their prior experience, through
hands on proficiencies as well as be subject to a written General Knowledge questionnaire.
They will then be placed within the program at the point that corresponds with their proven
experience. Entry of applicants from Helmets to Hardhats and other recognized preparatory
programs shall be done without regard to race, color, religion, national origin, or sex.

An employee of a non-signatory employer not qualifying as a journeyworker when the
employer becomes signatory shall be evaluated by the JATC using consistent, standard,
nondiscriminatory means and indentured at the appropriate period of apprenticeship based on
the skill and knowledge of the applicant.

An individual who signs an authorization card during an organizing effort wherein fifty percent
(50%) plus one of the employees have signed the authorization cards , whether or not the
employer becomes signatory, and is an employee of the non-signatory employer and does not
qualify as a journeyworker, shall be evaluated by the JATC using consistent, standard,
nondiscriminatory means, and indentured at the appropriate period of apprenticeship based on
previous work experience and related training.

SECTION VI— COMPLAINT PROCEDURE

A. Any apprentice or applicant for apprenticeship who believes that he/she has been
discriminated against on the basis of race, color, religion, national origin, or sex,

with regard to apprenticeship or that the equal opportunity standards with respect
to his/her selection have not been followed in the operation of an apprenticeship
program, may personally or through an authorized representative, file a complaint



with the Registration Agency or, at the apprentice or applicant’s election, with the
private review body established by the JATC (if applicable).

B. The complaint will be in writing and will be signed by the complainant. It must
include the name, address, and telephone number of the person allegedly discriminated
against, the JATC involved, and a brief description of the circumstances of the failure to
apply equal opportunity standards.

C. The complaint must be filed not later than 180 days from the date of the alleged
discrimination or specified failure to follow the equal opportunity standards, and, in
the case of complaints filed directly with the review bodies designated by the JATC
to review such complaints, any referral of such complaint by the complainant to the
Registration Agency must occur within the time limitation stated above or 30 days
from the final decision of such review body, whichever is later. The time may be
extended by the Registration Agency for good cause shown.

D. Complaints of discrimination in the apprenticeship program may be filed and
processed under Title 29, CFR part 30, the Nevada State Plan for EEO, and the

procedures as set forth above.

E. The JATC will provide written notice of their complaint procedure to all applicants
for apprenticeship and all apprentices.

SECTION VII - MAINTENANCE OF RECORDS

The JATC will keep adequate records including a summary of the qualifications of each
applicant, the basis for evaluation and for selection or rejection of each applicant, the

records pertaining to interviews of applicants, the original application for each applicant,
information relative to the operation of the apprenticeship program, including, but not
limited to, job assignment, promotion, demotion, layoff, or termination, rates of pay or

other forms of compensation or conditions of work, hours including hours of work and,
separately, hours of training provided, and any other records pertinent to a determination of
compliance with the regulations at Title 29, CFR part 30, as may be required by the U.S.
Department of Labor. The records pertaining to individual applicants, selected or rejected, will
be maintained in such manner as to permit the identification of minority and women (minority
and non-minority) participants.

The JATC must retain a statement of its AAP for the prompt achievement of full and equal
opportunity in apprenticeship, including all data and analysis made pursuant to the
requirements of Title 29, CFR part 30.4. The JATC also must maintain evidence that its
qualification standards have been validated in accordance with the requirements set forth in
Title 29, CFR part 30.5(b).

In addition to the above requirements, adequate records will include a brief summary of each
interview and the conclusions on each of the specific factors, e.g., motivation, ambition, and
willingness to accept direction which are part of the total judgment. Records will be maintained



for five (5) years from the date of last action and made available upon request to the U.S.
Department of Labor or other authorized representative.

SECTION VIII — APPRENTICE APPLICANT APPEALS PROCEDURE

An appeals committee will be established composed of one member appointed by labor
and one member appointed by management. Each organization shall appoint its own
representative on the appeals committee in any matter that they choose, as long as that
individual is not serving on the apprenticeship committee. The authority of the appeals
committee shall be limited to rendering a decision on cases involving unjust treatment of
applicants for the apprenticeship program. The process for appeal includes the following:

A. An appeal must be submitted in writing to the local JATC within fifteen (15) days
of the date of receipt of notification of rejection to the apprenticeship program.

B. The local JATC shall submit the appeal and the materials regarding the disposition of
the applicant to the appeals committee.

C. The Appeals Committee will consider the written evidence and a hearing will be
granted.

D. A final decision shall be rendered within thirty (30) days of the hearing and all parties
concerned shall be notified in writing by the Appeals Committee.

E. Decisions of the Appeals Committee shall be final and binding upon both the JATC and
the applicant.

F. A copy of the appeal and the disposition will be kept on file for a period of at least five
(5) years.



SECTION IX — OFFICIAL ADOPTION OF SELECTION PROCEDURES

The foregoing Selection Procedures are hereby officially adopted by the International
Union of Painters and Allied Trades District Council 15 Glaziers Local Union #2001, and
the Signatory Contractors of Glaziers Local Union #2001 known as The FTI of Nevada

Glaziers JATC in this document on thls

Signature o anageMent E g‘
"\

YY\MC
Prmted Name

= O

Signature of Management

M

Printed Name

Signature of Management

Printed Name

th Day of 2O IJ’J z,Ol“*T

Q(Q\/
Slgna{u/e 6? Labor

Sl A M,Lim,\

Printed Name

(}/SL

Slgnature of Labor

_fa S
Printed Nafyle
j,i,,é

u
Signature of Labor

/4 éuda,( < o7

Printed Name




